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St Andrew’s CE Infants’ School
Winchelsea Road, Eastbourne, East Sussex BN22 7PP
Tel: (01323) 724749   Fax: (01323) 410309   Email: office@standrews-inf.co.uk
Head Teacher: Mrs. C. Meakins   Deputy Head Teacher: Mr. P. Crossinggum

VACANCY FOR TWO Midday Supervisory Assistants
SALARY:  Single Status Grade 3.7 £25,614 pro rata (actual salary £3,738 per annum)

We currently have two fixed term vacancies for MDSAs starting as soon as possible and ending 31st August 2027. These positions are both for 6.25 hours per week 12.00noon-13.15pm Monday to Friday, Term Time only.

We are looking for two enthusiastic Midday Supervisors to work in our experienced team each lunch time.

At St. Andrew’s Infants’ we are committed to providing the best possible learning experiences throughout the day and we would like another two committed team players to join us.  Our Midday Supervisors support our pupils at lunchtime in playing positively on the playground and eating a good lunch.
Applications need to be made direct to the school by submitting your completed application and cover letter to Julie Lacy at jlacy@standrews-inf.co.uk
An application form and job description can be found on the school website: www.standrews-inf.e-sussex.sch.uk  
The closing date is          5pm 2nd October 2026
Visits to the school are very welcome, especially at lunchtime!  Please contact the school office on 01323 724749 or emailing office@standrews-inf.co.uk.
Interviews will be held on 7th Octoer 2026

Safeguarding
This post is covered by the Childcare Disqualification Regulations 2018. The Trust will need to ensure that they are not knowingly employing a person who is disqualified under the 2018 Regulations in connection with relevant childcare provision. Accordingly, shortlisted candidates will be required to demonstrate to the Trust, by completing a self-declaration form as part of the pre-employment checks process, that they have not been disqualified under the 2018 Regulations. If the preferred candidate is found to be disqualified under the 2018 Regulations, the offer of employment will be subject to the application by the preferred candidate to Ofsted for a waiver and the receipt of a waiver from Ofsted. 

All staff will be expected to hold or be willing to obtain Enhanced DBS check or Enhanced check for Regulated Activity with the Disclosure & Barring Services (previously the Criminal Records Bureau). For further information about what is required in this process please go to www.gov.uk/disclosure-barring-service check (http://www.gov.uk/disclosure-barring service-check).

This Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All school based staff have the responsibility for promoting the safeguarding and welfare of children. All school staff should be aware of the school's Child Protection and Safeguarding Policy and work in accordance with this document at all times.

Additional Information 
Work Permits: we may be able to obtain a Work Permit for this post but this is subject to meeting the requirements of the UK Border Agency's Points-based Immigration System. Due to the restrictions we cannot guarantee that individuals that meet the requirements of the Points-based Immigration System will be issued with clearance to obtain work permits.
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